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5 o
+ oA WHoRHE] HH EAE AFstEE =gdol & AMES AHst= Ao
2 71EY g starad Ao or dukaAbgolgtal ¥ 4 ity o]} o
7HeE e ThEE@s])d A des 55 A 5a3F AR ZEa Qe
tl, o] AFge 7FEd st} vprkEY el PHEE SR stk B33t AP
e AT FEshaL AYS AL FEFoEA 2G| e HFo] £31E HlHH
ojaL AAH R Hepshal, T2 uA Y-S wiFste] $hHgh Jul2edls g
AL wety olg e I kol HQlwSel onlE WEstal 37| witel e
o] S APEE oduk AbEE Edbeta dokal B 4 ok

7HEY gt ok AMYE THEe BY F shie duE AEd g A
(Professional Learning Community)2 ¥HE0] Urh= Aot} A4 stE &A= A
& 20dg StmEss WUl Angud wHoz avHdctho neb Ee o
w7t AiA g FEAE A Uitke AL 7HEE gy APES AdstHA F
Aol St S olF F Ue Tag WHol #H & vk of¥A A4 g ¥
FAE AT AP olgd FEAY AL T2 e #3517 wWEel #HHE7| uf
ol o]= g F Algtel w=ERio g o] fojX|R] okerh FAYEC] WSl HadS ¥
b, #stE fg S 3 o sheeith 2y BRE Y] 22 Yol %
I A AR IE oEHT FAY F TP §718 EBo] EolFojof sh=d|, st
SUHoA 7 & FFEE DT F Ue AHEE ofvtE gt (eaden ] dEE T

(o

U4 (eadership) & THFE Fel2 seldh SRt 439 ol B4 AwH 9

) @EAFETFRIe] Wes), A2 slEY w ws A7, 2006, 1.2

2) The Sacred Congregation for Catholic Education, 7he Catholic School (1977.3.19), 29.

3) Ibid., 37, 45, 49.

4) R, TR shme] Bak AT, 0l et J1EY g Ajge) AA% E,, THEY Ash Al
(59 ZFEEAIEEE], 2000), 182%,

5) fl9] &, 182-202%,

6) ol¢} #FHME e AL = Cf ] B, Huffman, & K. K. Hipp, Reculturing Schools as
Professional Learning Communities (Lanham, ML: ScarecrowEducation, 2003); R. DuFour, & R. Eaker,
Professional Learning Communities at Work: Best Practices for Enhancing Student Achievement
(Bloomington, IN: National Educational Service, 1998); S. M. Hord, School Professional Staft as
Learning Community (Austin, TX: Southwest Educational Development Laboratory, 1998); S. M.
Hord(Ed.), Learning together, Leading together: Changing Schools through Professional Learning
Communities (New York: Teachers College Press, 2004).
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0] TR oF e Waw v Yot w94 edie 5 Fa TAY
So] MEAPEL NS Aol FUF 5 Y e Bold: o¥e ¥ A
A, 294 uile e @ Frerlics A st el 2
t 5450 BEH e AR folPn wE Aol O gRey] dEeld, uie
AR Aol BAGIN ] wEe] BgHew e ololel s, w4 @Y
Ae Bl 24 2 9L 9EL e 22 mddd & & g A
A, w84 2l Qe AuA sts A deE AR F49n ] uE
oty row AwE AWAT 1 il BAol ol n2e Fa A 2 Qs
o &4 cloltjol WEA S TEA TASH FATh ol Al A olfm B
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7) R. DuFour, & R. Eaker, op. cit, pp.25-29; S. M. Hord, “Professional Learning Communities: An
Overview”, In S. M., Hord(Ed.), Learning together, Leading together, pp.7-12.

8) W. D. Greentfield, “Moral Leadership in Schools: Fact or Fancy?” (Montreal, Canada: Paper presented
at the annual meeting of the American Educational Research Association, April 19-23, 1999), pp.1-2.

9) B. M. Koo, The Practice of Moral Leadership for Successful Schools: A Case Study of two High
Schools in Korea (Doctoral Dissertation, Pontifical Salesian University, 2008).
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Ak, B AFeME ol e HAA =94 guile] deE AXlskaL, F A
o]

dol vus ol stue] WalAolM A Zedo] E3igdlE wHEe] =94 g
A dess ol - WA A Aor. ol Tltez B AT Aol
gt & Qe Stuus FFS 9% =Y oo ddAREE A Aol

I. =94 g4 7Aa

shERolgr BEAHoR AFH7] AlZSE 2047]0] EofobA 2dA It
doh, 4 1950dui7MA]= 2 S (train)ol] <A AF7F +

FE olRglEdl, o A7Y dTEe st AAHem Be 57 59
[e)

Y

w3, sel edel Ad% Seel FEE S4L Wt W 24 wEdt 1
F 196090 duel A% §3L ATeke Ul FRE olFddth o] Al
dU4 493 2Ed o U ATE Sd duie g Awstad st

1970de ol Sl 3ol vhkalEel el weth b A o
olgol wet el E4olt Aol HUe Wik JFH Wk Lolx] melHolo}

Ahe o] ZxHe 10

A el 2He stFaL, gust 22 (followen)o] BAE M27F 7H A

gl dAoem & A oldl Hl&, 1970dd EREHE guide 2ust 22471
A s e Uhie FEAle dFos nlgtry] A o3k Aol HEle=
ey ATelM Az S i #AE B dozla, sadr e =YF 2uie
ofejtjol S AT =H A Ewg FAL o] A7]e] dFEL A Ul A HF

100 ¥4 9], TwSPAsHAE, (A& A}, 2010), 93-110%; F448 9, T3P 2 w&A P (A&
2|4}, 2010), 117-126%,

11) B. M. Koo, op. cit., pp.17-20, o] A7] gtalelde] =¥ eltjils ddd 434 a7+ 5 2 7}
AZ 27KEbE o3 2tk R Moorhead, & W. Nediger, “The Impact of Values on a Principal’s
daily Activities”, Journal of Educational Administration, 29(2), 1991, pp.5-24; B. E. Kelly, & P. V.
Bredeson, “Measures of Meaning in a Public and in a Parochial School: Principals as Symbol
Managers”, Journal of Educational Administtation, 29(3), 1991, pp.6-22; U. C. Reitzug, & J. E.
Reeves, ““Miss Lincoln doesn’t teach here’: A Descriptive Narrative and Conceptual Analysis of a
Principal’s Symbolic Leadership Behavior”, Educational Administration Quarterly, 28(2), 1992,
pp.185-219; C. B. Dillard, “Leading with her Life: An African American Feminist (Re)interpretation
of Leadership for an Urban High School Principal”, Educational Administration Quarterly, 31(4),
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tel =8 2Ad g Balelnh. 2uiylel ailel Sae gde] A
Sol gt A77) ool @), olelg el U]

she a gge v SHHQ BFoly] uhel s g w3 wHE EA7L Hojol
shedl, 2t 294 247 9 W 29 Agye 39 5 ks ol

A, ofa ejtiel Bmse] B B dig FHolth olg #HAF ATse
s 7gzAn 2] Bl TAYE Ao BAe BAL delo drhs Aol
2uach sSueld wid BAe /1924 wAge] 2R oft A, W, om%

7} ohel £33 A2 viow Mol &7, Wa, AAE FHANE, AEelE
o el Brolop g}
AR, St ARelA FHRe] FAAE FEF ATBelT) oo Y AFEe 3
PR WL LS, 53 s Je
ek, ol ZHAsh WY F47t
St ol Tl YE} orAge

9A, FEA P4 TEA B w; ol BEAL e ole AwHos
FPSHE AEe) Bel Yol St FEUE PP F2m ololel ofd w93
om}; shvl A9 Abele] BAE AWl ofd A, 2%, Aol HEE] 7]

re Folo g},

1995, pp.539-563; 1. Bogotch, L. Miron, & J. Murry, “Moral Leadership Discourses in Urban School
Settings: The Multiple Influences of Social Context”, Urban FEducation, 33(3), 1998, pp.303-330. ©|
274 AFE F 2 JIAE aWEkE o3 Btk T, J. Sergiovanni, Value-added Leadership: How
to get Extraordinary Performance in Schools (New York: Harcourt Brace Jovanovich, 1990); C
Hodgkinson, Educational Leadership: The Moral Art (Albany, NY: State University of New York
Press, 1991); M. Bottery, The Ethics of Educational Management (London: Cassel Educational
Limited, 1992); T. J. Sergiovanni, Moral Leadership: Getting to the Heart of School Improvement
(San Francisco, CA: Jossey-Bass, 1992); D. J. Willower, ‘“Values, Valuation and Explanation in
School Organizations”, Journal of School Leadership, 4, 1994, pp.406-483; W. D. Greenfield, “Values,
Valuing, and Leadership in Educational Administration: A Comparison across Cultural Contexts”
(Barbados, West Indies: Paper presented at the International Intervisitation Program, April 26-May
2, 1998); M. Fullan, The Moral Imperative of School Leadership (Thousand Oaks, CA: Corwin
Press, 2003); P. T. Begley, & O. Johansson(Eds.), The Ethical Dimensions of School Leadership
(Boston: Kluwer Academic Publishers, 2003); R. J. Starratt, Ethical Leadership (San Francisco, CA:
Jossey-Bass, 2004).

12) F&uh, "Fdstu wsI =uH gy, THEE As AR A63s (Mg AlstEAEElE], 2009),
320-322%,

13) L. Lashway, “Ethical Leadership”, ERIC Digest, 107, 1996, p.4.

14) J. M. Burns, Leadership (New York: Harper and Row, 1978), p.4.
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2. 2lHyel dl TR FERE

Sl st shelsl @i wRa edusl ANl e g2 s 4
o =94 gude euiel 43, 28, S4e ke Pudl ARl os wa
Detn @ 4 A 3, Al B4, s B e WAL, ads @
297 FEHoR 275 B ud, P 2292 g 849 28 5 oY
el 24H el vid waelet ¥ 4 et

T, oled U] HA cleltelEe A Huie TAsHE aaBolE st g

o FN

gale] AYE] gEialE HAojx U] 7HA] FAL_ AV Baskdy, AL By, 229, i
/=5, 31319} Z2 o}t Eas Eal/a Aot glgae o] ¥ 7Hx FALRe o
= Jerq]e wE 2= 9

T8 st J?ﬂr &A1 E‘i’—% 2t4] ol2& Al 7HA HellAl HAEA oy ol&%

o7} vith £ ‘walel Mol Aololth. Sholx AWE AAY, AEA ey olze
of Wl A FAas Feld e B 2% o -wede BAZA BE A T
Aol e BAL otk oloh Wl £EA elgie wd, 229, 4As w7, 7
o MZ wHE 9B Fawt ez w did vl A FARE vEl F5U 2
A peT BAE BUS e Swel Aololth, A%A eldie]l eldel Hmut 3

o 974 ZHolt B2ye] AT WELEE %olb 1*14 Nma EEEIERE
T

o
3} ol & 9B, Z FTsHe ANEAS B2l mfz Aol 2 BAS AE
[e) s

opFel Al A AL =HF il tiE olsfe] F& Welwt =HA fuae ﬂﬁ
=]

Aol theh e ol2e] AMEus et E #AE BA XA4d guie 24
of theh &4, ¥ Aot el el uiol e =HF ZA4d W #el=t &
T ek ol" omle =YF 2yl thi 7= griiel 240 ti dvetar &
T U

=94 ey A7t duale M, =94, A w3t S dxdS o,
olgldt Sl 2HE A 2y Wl 7HA FAEeAE AYEE AL O dYsES Y
sk shel Wile] E Aotk b5 28 FEE2 olHd @40l ko] Hrh10

15) FEg TRUstE w8 wuA ful,, 325
16) B. M. Koo, op. cit., p.29.
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S S e
o7t GFsior & F4

2lez 19 2yale] &

. 3}
S

FAN?

o2 Aotof sh= Ao A2 Foldrh

e rlo

. 3}
S

Z7elol & 2/m4

3 gAY A:

¢

« 3w el FAYE] FREAL TR ot vj@e ojd Er¢]o] Aol dH=r)?
gt ZuE olw Walow stae] A 7hX9)l HHS WAFER FfatET)y
* Tfshe 7hAe vHe st EAlolfE AF st o" A% V%S skl

el 29| Atolo] HAGT HAA:
e st el A Alole] BAS BA To ulEAdt AL ol
« & Abolol] et AAH #AZ FAAHT] YeiHE Foo] =

¢ B oo 01AA FAYE B AIDEA oEst FFS ==}y

Aol F& Fohrhs HHe =84 ey
o 714 Y2ls LHFEE o]FojFr,

1. 2lHel 24 - 2ElHE, ZEY, =N e

‘s FTelb2 o] FEe ‘Pt 243 #ddEd. BE s 24 =942
EA ook gtk 2 olfe BYS AR daztel AA
gl 71as] Aositid, thE AlES olZm e F 9x|d = Al
g5 EA ook sl7] wjiEeltt. wEhA Elgrt "oke AL B AAlS mEs AL
o tigk =y el ofF, A¥s teite AL ovjdta =+
ozA, 3 Heke] AYAEA Apejo] opd =HF JHAE Fekal
= EAR Aoprtol k1D

17) J. M. Burns, Transforming Leadership, Z%41, TIALZ vls glgf4d (e #1219 E7), 2008),
41-43%:.
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o7t B w82 A duje 5 oA 22 st gurt ®@7) 9l g%
afof & FAol gk AntelE AlFs| Frh st °
2 =ydn, shue &elol xgh R0k #A FAolth =, ltet ZE9o &
AZF A (power)s 7I¥ro2 g *o“]'—l?*f?]'-"/] T2 74]7} ofuiz}, Hgka Aol 9loj
A AolskArt A 27t ?lazﬂi A
oltt, ol Y7t &7, d8, doE % 2] &
Zka glom gr4ie] viE :’-*«] NEEREE STox Ssthe Ag e As
ojmigttt, wetA] =93 EAZA9 gue ARRte] ofd BE F4Ye] &7, Fg,
dojox gL FAAHS Fofstal, 2E AlFEvtet 879 daof As A4S T
Aok sttt gyt FE 9 Alole] AlFEwsl AAE s =F, AN, AUz, Aol
iz 5o &eld YEs vigoR AT uid $AAHem gre ¢
gk @A 49 Edizt 2 & Aok oldd #AA AdelA e &ele A R W
2 2, S 2220 s AAlet AEHHQ s FaA 94S g Wik AHS
3l s 2 5 Qo

g g7t 294 EAdde] vl B skl S SukE T dle] Sl
ZgA2 7Hx|l 71z, Blgrt ek 4o ZHAAl Y mek o FEE JERd
o1 a7 2urt Feke 7k 29 HiEet flE ekl 7|xrh =] wlioldt
webA] U= JiQlel EA% kel o]9jo] ofd P FFAMI #HHst SnpE
NS Z=FEop s}, o= thE R hH|ole] BEZ A (followership)S A= A
< oujgitt, F, o o) Aile] F4lo]l Hol ‘UE wetebetal 8 eke= Ao] ofyet
SukE 7hA| o] g gl Eellx] zpalo] WA ZhA| el Ak Aolot, ZhA|e] dAlgkth

NGRS NS Ao Ao A, ofo] Yastel Beksm PEahs

o

ol F 71A W, gunel AW iAol BRI Aol Az B9
Rols] Foma sta 2zt 2RO Aojoh 3 A AW UF He AT
o 71Ee) Be stm FAr S0l Aol dHom A 91X (position), HEA|2,
4] 7%, QA 1% B T ol FAlel HA 4x, mHelgl: Mze 9

st ejrle] ‘=Y A T FHd IHHA &
e, =84 A9E S P9 2EE %a@ A ezt STk 7HA
sh WA o 2 BL AES o)To] & HolqA 7hx] e o
3 AL =AA & Eh vl & A& %%ﬂﬂl -ﬂ‘ﬂ <=

ol
AtoloflE ‘f-Elehe ddiel2le] A7A =

>~:.:.

az
Cofr zo AN

18) $]9] A, 287-288%:
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Aslo] e ALHE TAFUAAA A ARG Pohrg o)z
97 Aslel b T He FANSE PAHOR S ADde d 9o 3,
2 eesh @SR AbAsh 7] Wil tEnke wEEel B8 AFsa sl
5 ¢t ‘z}7] F713F (self-motivation) = gﬁo © 7]

olA ¥ ‘Eltje] &A% g Hiold =94 eyl Al 7 et y2ul ‘&
Q&3 ThRoe] R4 AT F %1% A2, oA7]oA =z A
7bd ZrEst 1S w3 =93 A9 e dEvt vt
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o
fu
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_0|L
)
4,
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kil

e

A ZEe Surk s BHolt wdd Awn Su THUE] T3
gut Bolt wde om Evjgle] AREolel By BHL G
A gFe AAA7E T W, $ANEelel & AL FTEE Bl AL

| FAUET FhAE Aol FH AF5T BAoh} wde Aol Haw ¥
AL AAlHelok st ¢4 PAASe JEHel S7eh Aot FEuolof . P
HUEe 259 EA 4771 FF5A oW tE Ao B 27 oy )
o] AeAel 7 e $5 FHAY ANE oY, FHAEE olu At 1
5 gt Bl FEA BHol} uldo] THUE] Jle] FeEhT FPANE 7
o Z)zslof Fth oled hAE eIl AN ols|RAE Wit mF

# Zhelop shzul, BAZoln Fadoln wHHel YAS = ANUSLE Tk

(
=S
)

Ly
My g T
it

ol

o

\

|

?

e zﬂxﬂ—z— TR Aol g A BAe Beded S YA, 17
o A9 T UESE ololAE AL oprh. old] wgo] Hi
1

A
= O
Ae BAe B R SgaEe Belrle AL, oAl wEA el g
S

Ao} vlHE FAYLET T Ul A F shuolt). < E2 7 (purposing)
A8 (planning) ¥+ th=t} Ez“”éol TRALEY 7HXet Alddl ¢S vx= A
A, eF AAE e Jhed 23S F Aolgtd, AlFe a3l B3 wdEl)

% Bk dke Fushe Aeld @ 4 st FR4ge =
ol FHUEL FoINPORA 0] stuel NS W sk, Aol 2
3 NS WESEHES o|nE HAoled # & 9 2 B3 QA T4
A5 Aol FHHIL WHsHW, 25 FEA TFeHcovenan) TS A Brh
et Hm TAaEe 4o Fold A28 AR FHASE e Fol 2ol

)

2218 wWgdlst= F

19) T. J. Sergiovanni, Value-added Leadership, p.58.
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age] £ JAEAT Bl J1Fel Hu, WEBEA vl Folsr 8718 ¥
HolFE e Fysith

sk vl skl B okld AwWald cwgd Ao wmsl wzbAz

dR9)5e] A7) FIIE oTol Ui FaF AT Ak AY] BAs w4, A,
QA A% Tl o)Heln MelHel B8k Fu] oEshe Aol ohuel WA
Fetes 2ge SHHE g ojvd aug%%ﬂ A7) AR 2o e S
: g gee] AART 20] el @ 7}

Ao} wste] A Lol AYHES oz oﬁér:w TALE Aol AU )
A7t A 5 Yk o2 98 Eve FAASE Sm AHde BENe TEE 5 9
£ Asdon g 2ol Yil, 8718 BEcl Folof @tk FAd e A7 5
NBE ol & Y= T BAL i*ésﬁ of s, AZlele 8, Pz, 79 ol
zahd 5 gleh oleld B0 sl 2ol val FAs HH, FAASE 2l
Jet Adlel ol £edoz S%E 9 5 9ok 0 @ tw PR O ol
st #ole] BEYsh ohel Aol xnole] e} B, ol e W Aale)
A LT G 282 279 A e S AT dvias,

olAd ‘®mAu} v Ao Y3t AR Tlxe} HAY B&ret Ay B7|EPEts =Y
A oA 7 7HA derh vyt

(JlI

3. 2lHet =99l 2Ad — detel, HHESL M= 2

o dztate] st zlvjel ZE o] niEEEE B
= oA o] BAE ATZEN BAH} = A=
2L shAEA ZdEEY. 28y 2R g2 2L 7 garoA
= O0E 174]*301 S7EY 2R gt ol&S FskeE AL ofdM og #A
d 55 WHoZRY F7IstA17]7] ofg7] wiiEoltt, daelx Euie} Z2
AAZE ofdet E53 2FE 7Re R s ofEHo|il FHZHolofof
sttt olefgh #AVE F2E wf, BEHAELS 5FH YRR WstsiA Aot

ShalolA] 8 dWAE FAsH] Ask A 8317 9] shvbe Agks) (empowerment) o[t
Agksh= oA vekdt = Jehdth 94 P &8 dee stue] 723 59
AN o= FxA dstsh ot} st AW AAA| wAEY LAAS Folil, 74 F
T AHEAC AT Zlo] tEAQ] dlojth, Hgksle I ool e FHE
Uehtsd], dE84, =94, ded Agsiy aAeln, AdEd dAgdsh e dE4% T

20) B. M. Koo, op. cit., pp.55-56.
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< 7R S3AR AR ARATI= A e o] o] 7hA Feo Hgksl=
E Festy T9E o 2 s LI3EH "ot dE 59, 99 ddske wAlEol
WS o] A AL e dis =94 Adzs ZAeE YHoR 578
Azt o)A oulor] & uw) AgtslE TR Eo| Al Hofolr FES AgH Y
< 20 AgHow ARt S5 F U=FE IS AojFof, Al & A di3
FRAAE zka T A ol WIFHoR FHgtes woFe s Wit = &
Aot Agshs Ak TRske TEAl ol FAEY] wlEdd dEAola AeH] ¥
A E3F FollA o Farsf & A Zrh 2

Agtsle] FF7 PP FH WS JdHS zevh FHe 3T AAE 4
sh7] sl ddAEe] AHHoR FF AYS Addste 545 7ixl @Al & &
U2 Yol fHe T AR oo Jlcle] e g A ofn] IA =
Aoty 20 PEge dwtHom HAoEFH 2=, H5HF v If, T =893 A<
55 ukett, guelre] HE E3le TR 34, - S5 3, E
o] 59 2%, HstE gk =golo] Al o] AA=C e wA AR ST H
g 37 AE] 14 5 A ZHE UMM stuug o] wEivh =He
B TAES MEsteS ojFo] £t YEiEstel kst FAAEC] A AFsta
ARsta 4 o tuE FE YTl 71x% 5 FEAF A Ak oleg FE Aol
A FEe 713y dge] EA7E ofde} shte] YA oRfto R trte e gt

HEEsks 749 Atolol EAgte 2 AFBAE vfEoR o]Fojxin, AlFEE 7}
2, A, 71, o, 58, SR, 48 T o A Kol 22E £ Qe &
Fotas wHS Aotk et FEA TAEEE Atoldl 2le AEdEAE FAs] A
Ae A =94 SHE 1Hd dart ok B ot (Bryk & Schneider)
+ Stuulgol Ager 2o s AAA AlF(relational trustEl dte] THE FE 9
A, odE E¥, ZEFAAESY THTL 2 5 7He =YF A s BE
Al Aol 7]xgk 71#A1E] (organic trus)h Ty BAo] ARS|A mekel] A Aok
212 (contractual trust)?} FESFATE 20 WA A= dHY FHEEE 98 #AA A

21) R. J. Starratt, Centering Educational Administration. Cultivating Meaning, Community, Responsibility
(Mahwah, NJ: Lawrence Erlbaum Associates, Publishers, 2003), pp.184-185.

22) Ibid,, p.191.
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Abstract

The Moral Leadership of Principals in School Improvement:

The Cases of Catholic Schools

Koo, Bonman

The Catholic University of Korea

The purpose of this study was to elucidate the role and the implementation process of
moral leadership in school improvement, Moral leadership appears to be an essential
element for bringing about such improvements for two reasons, First, moral leadership,
rather than a type or style of governance, represents the very essence of leadership, which
is commonly present in various types of leadership. Secondly, the principles underlying
moral leadership are in accord with those of a Professional Learning Community, an
authentic and reliable model of school improvement.

In order to examine the role and the implementation process of moral leadership in
school improvement, the current study elucidated the principles of moral leadership through
a systematic literature review and this constituted a theoretical framework for the present
study. And this study performed a case study of two Catholic high schools and analysed
the practical implementation process of moral leadership in the process of Catholic school
improvement. Results of the case study suggested that the principals of these two schools
played pivotal roles in the process of school change by putting the principles of
moral leadership into practice, despite the fact that the leadership styles of these two
individuals were different. Based on the current findings, the study delineated the
implementation process of moral leadership toward school improvement, which is the
following: the stage of initiation (the followershiplcommitment] of a leader /
modelling a high standard of ethics / building the trust in relationship / establishing
moral authority) — the first stage of implementation (building up the followership of
the school’s faculty and staff / sharing values and vision) — the second stage of
implementation (empowering the school’s teachers / building a culture of collaboration) —

the stage of consolidation (consolidating self-motivation / building a Professional Learning



184 ZuwssteiT, H357

Community),
Key words: Moral Leadership, School Improvement, The Catholic School, Moral Authority,

Self-motivation



